


Person

A person includes any individual, whether or not they are a workplace party. This means that a
person could be a workplace party such as an employer, supervisor, or co-worker, or non-
workplace party such as a member of the public, a student, or anyone a worker comes into
contact with at the workplace.

Respondent
A person in the workplace against whom a complaint of discrimination and/or bullying and

harassment has been made.
RESPONSIBILITIES

School District
The School District will take reasonable steps to prevent where possible, or otherwise minimize
workplace discrimination or bullying and harassment by:

1 Promoting the district policy statement with respect to workplace discrimination or bullying
and harassment not being accepted or tolerated;

1 Taking steps to prevent where possible, or otherwise minimize, workplace discrimination
or bullying and harassment;

f Maintaining procedures for workers to report incidents or complaints of workplace
discrimination or bullying and harassment including how, when and to whom a worker
should report incidents or complaints. Included must be procedures for a worker to report
if the employer, supervisor or person acting on behalf of the employer, is the alleged bully
or harasser;

! Maintaining procedures for how the employer will deal with incidents or complaints of
workplace discrimination or bullying and harassment;

1 Informing workers of the policy statement;

! Training supervisors and workers on:

0 Recognizing the potential for bullying, harassment and discrimination;

0 Responding to bullying, harassment and discrimination;

0 Procedures for reporting, and how the employer will deal with incidents or
complaints of discrimination or bullying and harassment.

1 Annually reviewing the policies and procedures;

Not engaging in discrimination or bullying and harassment of workers and supervisors;
1 Applying and complying with the School Districtis policies and procedures on bullying,
harassment and discrimination.

==

Principal/Supervisor Responsibility
A supervisor has a duty to take all reasonable steps to ensure the health and safety of workers
under their supervision, and as a result, a supervisor must take all reasonable steps to prevent
where possible, or otherwise minimize workplace bullying, harassment and discrimination.
A supervisoris obligation to ensure the health and safety of workers includes:

1 Not engaging in discrimination or bullying and harassment of workers, other supervisors,
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